
BLACKPOOL SIXTH FORM COLLEGE DISABILITY EQUALITY SCHEME (DES)

October 2008

The Disability Equality Scheme is a 3 year “policy growing” activity designed to ensure that we continually narrow the gap between the expectations, experiences, education, qualifications and employment of disabled and non-disabled people. The Disability Equality Duty came  into force on 4th December 2006, with the following strategic aims:
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7. Involve disabled people in implementing various aspects of the Scheme, such as carrying out impact assessments and identifying appropriate information to gather.

The Impact will be to enable us to:
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This document is the second  Disability Equality Scheme document to be published by the College.  Further instalments will be published on an annual basis, until December 2009 when the whole of the College’s procedures, plans, practices and policies will have been considered for their impact on promoting participation by people with disabilities.  By this time, the policy making provision will embed an equality impact assessment, so all future developments will automatically be covered.

Where were we in December 2006?

· The Equality and Diversity committee, which is representative of the College community, became the major driver of the DES Action Plan.
· We launched our DES with a major “stakeholders meeting, “ the “Celebration of Inclusion Evening“ on November 21st. 2006.

· We were already a very inclusive college with an inclusive curriculum. (as stated in the inspection in 2005)

We continue with the following inclusive practices:

· There are no discrete courses – every student who has the correct entry qualifications will be considered to have a right to a place unless we are unable to include the student for health and safety reasons.  

· We have never turned any student away due to disability.

· Support has been provided to enable students to undertake the standard courses.  Support  may involve:

· Transition planning and visits

· Individual Supporters and Carers

· Technical Aids

· Support tutoring

· In and out of class mentoring

· Counselling

· Special Exam arrangements.

· Buddy Mentoring

· Progression planning and visits
· The college premises are 95% accessible.

· The internal college signage is accessible.

· We do use positive discrimination – but must give it really careful consideration to make sure it is in the student’s best interests.

· We have had successful experiences of enabling students with a range of disabilities to learn and to succeed.  

Links with people with disabilities:

· The College has supported students with a variety of disabilities including Dyslexia, Dyspraxia, Dyscalculia, Autistic Spectrum, ME, Chronic Fatigue, Visual Impairment, Hearing Impairment and Mobility issues including wheelchair users. 

The College has contact with various Disability services and schools, including Highfurlong Special School which is our next door neighbour. All of our contacts, as well as past, present and future students with disabilities were well represented at our stake holder meeting on November 21st 2006.

The Stakeholder Meeting:

At this meeting, attended by representatives of students and workers with the range of disabilities, the following activities were achieved:

Some barriers to participation were identified (The major  points made are in the section “What are we aware of?)

 The areas for prioritisation of impact assessments were identified.

Volunteers were gained to join a disability stakeholder group (the Torch Bearers) to help the college to focus on impact assessments.

Networking between local providers and school services took place.

What were we made aware of?

· The minibus does not have an access platform. ( Any trips by minibus which requires such a facility would involve hiring a special minibus.)

· The two lifts do not have audio feedback, and require a key to be used in a lock, which is wheelchair accessible but is fiddly. (This is something we take into account when providing people with a key for a lift, and may require a himan interface)

· There are a growing number of students with attention, mental health and dyspraxia issues

· If a person’s picture is to be used in connection with publications about disability, the person must agree to that provision, extra to the general acceptance of their picture being used in college publications.

· The Disability Statement and accompanying documents about how we support students with different impairments were  3 years old and needed replacing.

· Staff needed to be invited to disclose disabilities and action planning needs to take place to accommodate any identified needs.

Factors to be alleviated by new building programme:

· The site involves gradients so the current ramps are too steep. 

· The site has several separate buildings with open areas between which can be cold and wet.

· Many of the classrooms are inadequate to cope with the numbers involved.

· The common areas are far too crowded at peak times.

· To access some parts of the upstairs in Brock, it is necessary to go through a classroom.

Outcome of Impact Assessments, December 06 - December 2007.

Whole college issues:

· The Governors and Senior Management Team have developed a system to ensure that Equality issues are considered in every report presented.

· The “Torch Bearers” group was created in October 2006. This is a team of stakeholders who are interested in people with disabilities being involved in our College.  They consider the plans, policies, procedures and practices of the identified area of college and provide “Feed Through” to the managers of that area, identifying potential barriers to participation. The TorchBearers meet every term.

· An Impact Assessment tool has been designed and used by College managers.

· Disability awareness sessions have been provided for staff to ensure best practice for students with a range of disabilities.

· A British Sign Language Communicator has been employed.

· 3 British Sign Language courses have been offered to students and some staff.

· An Equality and Diversity induction training module has been developed for new staff.

The Work of the Heads of Department

· The Disciplinary Process has been overhauled to ensure equal action for all.

· A more supportive contract system has been put into place.

· The policy to enable students to continue with their learning even though medical needs prevent a full time commitment has been reviewed and improved.

· The Departmental diagnostic testing during induction has been improved, enabling swifter identification of those with additional needs.

· The Liaison team now includes departmental representatives who plan transition and taster activities for High School pupils considering attending the College.

· Students who are unable to enrol on a 4 AS  programme are now offered a supporting course, “Wider Keyskill: Improve your Own Leaning and Performance”. This course supports the learning of the other 3 As subjects, as well as carrying UCAS points itself.

· A more flexible TMG calculation has been approved to enable students to increase their TMG in line with success at College.

The Work of Student Services

· The following changes have been made:

· A short tick list was created to focus attention on the essential considerations to be used when an event is being planned.  The Student Services team undertook to use this template whenever a College event is being planned.

· The Student Council stopped using a local venue which did not support wheelchair users for the dances.

· The Enrolment Form will be on line for students in 2008.

· The new college prospectus includes embedded details of the support for students with additional needs.

· The student ILP provision is undergoing review and improvement.

· Personal tutors have been made more aware of the tracking of the additional needs of students. The Disclosure and Child Protection details have been updated. (Child Protection is now called Safeguarding)

· An “Every Student Matters” Policy will include the support offered to students with Mental Health difficulties.

· EMA  information has gone out to students and  they are more aware that they may claim in unusual circumstances.

· The Equality SAR records the developing financial commitment the College has made towards developing provision for students with disabilities.  This shows that the number of staff employed has risen from 3 in 2004 to 11 in 2007.

· Equality and Diversity awareness activities were provided for the students during Induction.

· There have been tutorials tackling issues around bullying and College has a named anti Bullying Officer.

· Awareness of many isolating issues around Disability, Race, Homophobia and Hate Crime was provided for the whole College during Respect Week.

· A programme of developing links between students who receive support and their peers has been very effective.

· A new bathroom is to be planned in the new build for students with mobility needs expected to enrol in September 2008.

· The Additional Support Team have a mobile hoist and practise using it weekly.

· All Support staff are aware that special arrangements can be made to help with transport.

The Accompanying Action Plan charts the plans for the Blackpool Sixth Form Disability Equality Scheme until December 2009.

What is the definition of Disability?


A condition which effects a person’s normal everyday activities for at least a year (or predicted to last a year)





If you require this document in a different format, please contact the College on 01253 394911


or  email � HYPERLINK "mailto:enquiries@blackpoolsixth.ac.uk" ��enquiries@blackpoolsixth.ac.uk�


This document is also available on the College website


www.blackpoolsixth.ac.uk
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