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Gender Equality Scheme

Forward

At The Blackpool Sixth Form College we are committed to ensuring equality of education and opportunity for staff, students and all those receiving services from the college, irrespective of gender. The achievement of all students will be monitored on the basis of gender and we will use this data to raise standards and ensure inclusive teaching. We will aim to provide our students with a firm foundation which will enable them to fulfil their potential, regardless of gender or stereotypes. We will seek to eliminate unlawful discrimination against students and staff by adhering to our duties as an employer under the legislation. At The Blackpool Sixth Form College we believe that diversity is a strength, which should be respected and celebrated by all those who learn, teach and visit here.

In light of the Treaty of Amsterdam and the Single Equality Duty this statement will incorporate our commitment not only to Gender Equality but also equality on the grounds of Sexual Orientation. 

1.0 The Gender Equality Duty (GED) 

The Government has introduced the Equality Act 2006 with the purpose of ensuring that people are treated fairly and equally (i.e. are not subject to discrimination). Within this Act a Gender Equality Duty was established for the public sector. The new legal Duty places a requirement on public bodies to be proactive and to promote gender equality within their service delivery and employment. It is recognised that public authorities can make an enormous contribution towards removing the barriers to equal opportunities that exist in society. 

The General Duty requires that every public authority in carrying out its functions should: 

· Eliminate unlawful discrimination and harassment, taking active steps to comply with both the Sex Discrimination Act and the Equal Pay Act 

· Take active steps to promote equality of opportunity between men and women when carrying out their functions and activities 

In addition, public bodies are required to comply with the Specific Duties which are: 

· To produce and publish a Gender Equality Scheme (GES) identifying Gender Equality goals and actions to meet those goals

· To consult with employees and stakeholders in the development of the GES 

· To monitor and review progress. The scheme will need to be reviewed every three years

· To publish an annual report on progress with the Action Plan

· To develop and publish an equal pay policy including measures to address promotion, personal development and occupational segregation 

To conduct and publish gender impact assessments of all legislation and major policy developments

2.0 Monitoring and Reporting

Monitoring is necessary in order to identify that no adverse impact has taken place as a result of the implementation of a policy.

To meet the Gender Equality Duty, it is essential that aspects of college life are monitored to identify whether there is an adverse impact on children and young people. The following should be monitored and reported annually to the Equality and Diversity Panel:

· Success of students by gender

· Staff satisfaction levels by gender

· Distribution of staff pay scales by gender

3.0 Involvement and consultation

It is a requirement that students, staff, trade unions and those using College services should be involved in the production of the Gender Equality Scheme. The Blackpool Sixth Form College will consult with students / staff / trade unions/parents to determine their priorities for the college with regards to gender equality over the next three years via:

· Focus groups

· Questionnaires

· Comment Boxes

· E- comment boxes

· Drop-in opportunities in Student Services and Personnel Services.

4.0 Making things happen

In order to ensure that action is taken to meet the Gender Equality Duty Blackpool Sixth Form College has drawn up an action plan to make things happen, which outlines how the requirements of the Gender Equality Duty will be met. This action plan  is an outline which will be adjusted to meet the suggestions gathered from the above mentioned activities.

5.0 Progress to date

· Departments have been working on providing positive images by considering the gender balance in publicity, in student teams in open evenings, at enrolment and when sending student teams into feeder high schools.

· The College Student Council is representative of the student body, with males, females, students of different race and students with additional needs involved.

· College holds an annual Respect Week, when awareness activities around equality issues are provided, including presentations by LGBT groups.

· In the annual Health Awareness Week  students are encouraged to consider their mental healthiness, particularly around feeling comfortable with their own bodies and the way they look after their bodies, including considering gender issues.

· Personnel polices have recently been re written, including details of how men and women can take career, child rearing and child care breaks.

6.0 Annual Action Plan

The attached Action Plan sets out the Gender and Sexual Orientation targets for 2008/9.

This Scheme and Action Plan has been agreed by the Chair of Governors
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