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Race Equality Scheme
Foreword
Blackpool Sixth Form College is fully committed to achieving race equality and to celebrating cultural diversity.  We have embraced the definition of institutional racism as set out in the MacPherson Report and are fully committed to the eradication of direct and indirect discrimination on the grounds of Race, Ethnicity, or National Origin.

We will honour our responsibilities under the Race Relations (Amendment) Act 2000, and will pay due regard to the need to eliminate unlawful racial discrimination and promote equality of opportunity and good relations between persons of different racial groups. We have begun this process through staff training events, assemblies, lessons and tutorials and through the activities of the Equality and Diversity Committee.   We also hold an annual Respect Week which emphasizes the need for all students and staff to actively respect cultural differences and work against racial discrimination.

In light of the Treaty of Amsterdam and the Single Equality Duty this statement will incorporate our commitment not only to Race Equality but also equality on the grounds of Religion and Belief. 

1.0  Requirements of staff 
All our staff will be expected to: 

· Promote equality of opportunity 

· Celebrate cultural diversity 

· Challenge stereotypes 

· Challenge bullying and harassment

· Educate students for life and work in a multi-ethnic society 

This will be shown most obviously by teaching staff through the lessons and tutorials delivered and in the schemes of work that are produced.  Staff receive regular training in equality and diversity issues, including those relating to race, religion and belief and these matters are covered in new staff induction.

Specific responsibilities apply to management staff, such as Heads of Department, Student Managers and all staff employed in recruitment and selection of candidates.  We will monitor our commitment to equality in employment through regular Personnel reporting. 

This policy applies to all staff, teaching and non-teaching, full time and part-time.  All our employees are asked to consider the significance of race, religion and belief in the context of their work and to avoid unwitting prejudice, ignorance, thoughtless comments and stereotyping.  

2.0 Monitoring of the policy 

2.1 Students 
It should be noted that race equality is routinely monitored as part of our  Equality and Diversity policy.

Through existing reporting mechanisms our middle and senior management staff will be expected to monitor the workings of the policy by producing the relevant performance indicators via their Self Assessment Report (SAR).  Any ‘equality gaps’ should be highlighted and an action plan produced. The Vice Principal (Learner Services) will be responsible for collecting submissions from college managers and will produce a comprehensive report to governors on an annual basis.   

Our existing tutorial scheme of work includes activities that seek to highlight race equality issues and to celebrate diversity.   The Head of Student Support will manage the quality assurance of this provision.

We will keep a record of all potential ‘racist incidents’ using the definition recommended in the MacPherson Report.  Feedback from students will be received via satisfaction surveys, student manager and tutor records and by issues brought to the attention of the Vice Principal (Learner Services) and the Equality and Diversity Committee.  

2.2 Staffing 
This will remain the responsibility of the Principal via the Deputy Principal, and Personnel who will collect and report using the performance indicators listed at the end of the policy.  We will review this annually through the Equality and Diversity Committee. 

Observation of teaching and learning has a focus on equality and inclusiveness, with staff receiving written and oral feedback in their lesson review.  All departments will receive guidance from the Deputy Principal (Curriculum) and the Director of Teaching and Learning about how best to include race, religion and belief issues in lessons and schemes of work. 

Lesson and tutorial observation reviews will be sent to the Vice Principal 

(Learner Services) who will set out any necessary action in the annual review.  

3.0  Publication of the policy and annual review 
This policy will be issued to staff and followed up in a training day, to students (via the Student Council and in tutorial activities) and made available to external bodies (via the Vice Principal, Learner Services).  The annual review will be available to the same parties and presented to the College Senior Management Team and to the Governing Body of the Corporation.   

4.0  Failure to follow the implications of the policy 
In the event that the policy is not followed, our disciplinary procedures will apply to both staff and students. Any evidence of racist behaviour, attitudes and language will be dealt with severely as outlined in our Disciplinary Policy.   

5.0 Annual Action Plan

The attached Action Plan sets out the Race, Religion and Belief targets for 2008/9.
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